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PROLOGUE 

(ex contract) 

Whereas, the Board and the Association recognize and declare that their mutual aim is to provide high-quality 

education for the children of the Capital School District, and that the character of such education depends 

predominantly upon the quality of the teaching service, and Whereas, the members of the teaching profession 

are particularly qualified in the implementation of policies and programs designed to maintain good educational 

standards, and by virtue of their training and experience can perform a valuable advisory function toward the 

development of certain policies and programs, and to improve those standards. 

PREAMBLE 

This agreement is entered into on July 1, 2024 by and between the Board of Education of the Capital School 

District, Dover, Delaware hereinafter called the Board, and the Capital Educators Association (CEA), 

hereinafter called the Association. 

WITNESS ETH 

Whereas, negotiations of the Board with the Association are an obligation pursuant to Chapter 40, Title 14, 

Delaware Code, the Association being the representative of employees hereinafter designated with respect to 

the terms and conditions of employment, and Whereas, the Board and Association have reached certain 

understandings which they desire to confirm in this Agreement, be .it Resolved, in consideration of the following 

mutual covenants, it is hereby agreed as follows: 

ARTICLE ONE 

RECOGNITION 

1: 1 The Board hereby recognizes the Association as the exclusive representative for collective negotiations 

concerning terms and conditions of employment for all regularly employed personnel under this contract as 

professional staff, who do not also otherwise fill an administrative post, and other professional personnel who 

do not fill administrative positions; but excluding: cafeteria employees, custodians, clerical staff, constables, 

and paraprofessionals. 

1 :2 Unless otherwise indicated, the term "professional staff," when used hereinafter in this Agreement, shall 

refer to all professional employees represented by the Association in the negotiating unit. 

1 :3 The Association is recognized as the exclusive representative during the length of this contract. 

District: ___ CEA: __ _ 



















































































32:2 Non-degree professional staff and nurses shall receive local compensation according to the 

Non-Degree column of Appendix A. 

32:3 Persons engaged in extra-curricular activities shall be compensated according to Appendix B. 
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32:3.1 A committee comprised of two representatives appointed by the Association and two 

representatives appointed by the Superintendent shall meet annually before May 1 to review Appendix 

B. Following such review, the Committee shall make recommendations to the Board concerning the

addition or deletion of positions. The monetary value will be assigned relative to other positions on the

schedule.

32:4 All Psychologists, Speech Language Pathologists (SLPs), Physical Therapists (PTs), Occupational 

Therapists (OTs), BCBAs will receive a $6000 stipend to be given in two equal increments. Any employee in 

deduct status, will not be eligible to receive the partial stipend in the period for which the deduct occurred. 

School nurses employed with the Capital School District shall receive an annual prorated stipend of $4000 in 

addition to other compensation given in two equal increments. Any employee in deduct status, will not be 

eligible to receive the partial stipend in the period for which the deduct occurred. 

32:4.1 The district lead LCSW/SLP/Psychologist/BCBA will receive a $2,000 stipend in addition to their 

regular compensation. 

32:4.2 The district lead school nurse will receive $5,000 in addition to their regular compensation. 

32:5 Chairpersons are an integral part of the instructional leadership team and should promote and advance 

the programs of the school and district. They will receive a stipend of $1250.00 in addition to regular 

compensation. They will have a comparable teacher schedule as the regular teachers within the building, but 

will not be assigned a regular scheduled duty. These duties do not include secondary homerooms/advisory, 

AP exams, or midterm/final exams. Chairpersons will have a planning period to support the needs of the 

department in addition to their regular planning period. They will lead an Instructional Support Team in order to 

support student achievement. Chairpersons at the high school may be chosen in the following areas: Math, 

Science, Social Studies, English, World Language, Career Technical Education (CTE), Special Education, 

School Counselor, and one other to include Arts, ROTC, Physical Education, and individual for a maximum of 

nine (9) positions. 

32:5.1 AP Coordinator that will receive a stipend of $1000 in addition to their regular compensation. 

32:5.2 Any LCSWs/MSWs who require licensure fees will be reimbursed at cost. Any CEUS required 

to maintain their professional license can be reimbursed up to $700 annually if not otherwise 

reimbursed. 

32:6 Professional staff working under professional contract in excess of the days required by the State of 

Delaware shall be paid at their per diem state and local salary for each day employed. 

32:7 Early Retirement Notice 

32:7 .1 For each year of this contract, a professional staff who officially notifies the District by January 

15th of his/her retirement effective on June 30th of that year will receive a payment of: 

$1,500 for 30 or more years 
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